Terms of Reference
Western Region Culturally & Linguistically Diverse (CALD) Transition Working Party

Aim:  
To improve the education, transitions, career pathways and employment opportunities for Culturally and 
Linguistically Diverse and Indigenous* young people in Melbourne’s Western Region.

Key Objectives:
1/ Identify models of good practice and store in Resource Bank (Western Local Community Partnership website)
· Resource Bank – Project models, Resources, Publications, Presentations, Directories
2/ Support the development of Education Programs for CALD and Indigenous young people
· DEECD – Department of Education and Early Childhood Development
· CEO – Catholic Education Office
· Local CALD Transition Networks
· CALD Parent Engagement Workshops 

· LLEN – Local Learning & Employment Networks (WynBay, Brimbank & Melton, Maribyrnong & Moonee Valley)
· School staff: Multicultural Education Aid’s, ESL teachers and Careers Co-ordinators
· River Nile Learning Program

· SAIL – Sudanese Australian Integrated Learning

· Edmund Rice Centre
· Lost Boys Association

· North- West Migrant Resource Centre
· Centre for Multicultural Youth
3/ Facilitate School, Community and Industry Engagement
· Projects between Industry, schools and or community organisations
· Industry guest speakers, site visits
· Increase Industries awareness of CALD young people’s transitions into the workforce   

4/ Advocate to Local, State & Federal Governments 
· Advocate to and through Local Government to State & Federal Government Departments
· Advocate through Settlement Planning Committees and Settlement Grant Providers to Department of Immigration and Citizenship (DIAC). 

* An Indigenous sub-committee will report to Western Region CALD Transition Working Party on transitional options for Indigenous young people. 
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